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HR Conference to Address Post-Pandemic Challenges and AI Integration
Date & Time: Wednesday, 20 November 2024 at 2:00 pm ET
Presenter: Katy Tynan, Vice President and Principal Analyst at Forrester
In an upcoming event, industry professionals are set to gather for insights into the evolving landscape of human resources, as influenced by recent global changes and technological advancements. The session scheduled for 20 November 2024, brings together HR leaders and decision-makers to discuss findings from a recent survey conducted by Forrester in collaboration with Human Resource Executive.
The survey initially conducted in 2021 provided a snapshot of the pivotal concerns of HR leaders as they navigated the complexities following the COVID-19 pandemic. Three years later, the new data offers fresh insights into how the advent of generative AI and shifting employment patterns—marked by a transition from the Great Resignation to significant layoffs—are shaping the HR domain.
Katy Tynan, serving as both Vice President and Principal Analyst at Forrester, will lead the session. Tynan aims to shed light on the adjustments HR professionals are making as they adapt to a world increasingly influenced by artificial intelligence and its implications for workplace dynamics and employment strategies.
This year's review highlights the challenges and opportunities within the HR sector as organisations strive to maintain a balance between managing talent and integrating groundbreaking technologies. The event promises to provide participants with strategic guidance to help them meet future challenges head-on, equipping them with the necessary knowledge to anticipate and prepare for upcoming shifts in the industry.
Forrester's partnership with Human Resource Executive underscores an ongoing commitment to supporting HR professionals through providing data-driven insights and expert analysis, essential for navigating the ever-changing corporate and technological environment. Attendees are expected to leave with a better understanding of where to focus their strategic efforts in order to align business objectives with the rapidly advancing technological landscape.
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